2002/2003 Review of Churches Together in Cumbria

1 Terms of Reference
a To evaluate the work of Churches Together in Cumbria against its constitution and purposes.

This may include the following:

i The relationship between the Council and its own members; the denominations and other church networks; local CT groups and LEPs;

ii Mission and outreach – doing things ecumenically.

b To consider the effectiveness of the structures and operating procedures of Churches Together in Cumbria.

This may include the following:


i The working relationship between the Council and the Social Responsibility Forum;

ii Personnel and job descriptions and support/management of the officers of the Council;

iii The role of Church leaders and their representatives – including succession of presidency;

iv Finance consultation with Treasurer/administration/future funding.

c How might Churches Together in Cumbria do things differently?

In the light of the findings 1.a and 1.b above, to enable Churches Together in Cumbria to discuss and, in future, to implement change where necessary, develop where there is potential and envision future patterns of relating.

2 Members of the Review team
a Ruth Clarke

President of the United Reformed Church Lancaster District Council

b Jenny Bond

Churches Together in England (Field Officer for the North and Midlands)

c Robert Hardy

Assistant Bishop, Diocese of Carlisle

d Andrew Dodd (in attendance)

County Ecumenical Officer for Cumbria

3 Action of the Team
a The team met four times.

b Members attended meetings of the Council on 5 September and 9 December, of the Church Leaders on 5 September and of the Social Responsibility Forum on 25 October.

c Members spoke individually to Graham Dow (Bishop of Carlisle), Patrick O’Donaghue (Bishop of Lancaster), Andrew Dodd (County Ecumenical Officer, John Purvis (Hon Treasurer), Helen Boothroyd (Social Responsibility Officer), David Emison (President), John Smith (Environment Group) James Newcombe (Bishop of Penrith), Lord Judd (Convener Social Responsibility Forum). They received two contributions in writing from members of the Council.


4 The County of Cumbria
Cumbria covers an area of 628,555 hectares and contains 48% of the landmass of England's North West Region, but with only 7% of the population (491,039) and an average of 0.7 persons per hectare. Cumbria is the most sparsely populated shire county in England. The Cumbrian fells ensure that the majority of Cumbria's population lives around the periphery of the county, making for long distances between major centres. There are six district councils: Allerdale, Copeland, Carlisle, Eden, South Lakeland and Barrow-in-Furness. Eden is sparsely populated, its principal industry agriculture. Barrow, Allerdale and Copeland had a major industrial basis in the past but have experienced substantial unemployment with the decline of heavy industry. The resident population expands annually with the regular influx of tourists visiting the Lake District National Park and other parts of Cumbria.

Characteristics of Cumbria include:

· 65% of the population live in urban areas; 16% live in what is described as 'deeply rural areas'.

· 230,000 of the 490,000 population are in employment.

· 67% of those in employment work in the service industries.

· Unemployment varies significantly across the county, 3% in South Lakeland to 6.4% in Barrow-in-Furness.

· People from ethnic minority groups constitute only 0.4% of the population.

5 Description of Church life in Cumbria
a Churches represented on the Council of Churches Together in Cumbria

i Anglican: The Diocese of Carlisle is coexistent with the county boundary except in the Sedbergh and Alston areas which are in the Bradford and Newcastle dioceses.

ii Baptist Union: Cumbria is part of the North Western Baptist Association, administered from Warrington.

iii Methodist Church: The Cumbria District is co-existent with the county boundaries.

iv Roman Catholic Church: The Diocese of Lancaster includes all of Cumbria and extends south into Lancashire.

v Salvation Army: The Northern Division is administered from Newcastle; the North Western division from Liverpool.

vi Society of Friends: The Cumberland and Westmorland Meetings.

vii United Reformed Church: The south of the county is in the North Western Synod, administered from Manchester; the north of the county is in the Northern Synod, administered from Newcastle.

viii Church of Scotland

ix Charismatic and Evangelical Churches

b The relative size of these Churches in the county

(These figures are approximate and may have altered recently)

i Anglican: 174 benefices, 271 parishes, 350 churches, 170 clergy.

ii Baptist: 6 Baptist Union linked churches, 6 ministers.

(others of Baptist background are counted as independent churches)
iii Methodist: 16 circuits, 145 churches, 34 ministers.

iv Roman Catholic: 4 deaneries, 43 churches, 43 priests plus 10 religious.

v Salvation Army: Northern Division 5 quarters, 10 officers; North Western Division 3 quarters, 5 officers.

vi Society of Friends: Cumberland, 8 meetings; Westmorland, 11 meetings.

vii United Reformed Church: Cumberland Solway Council (Northern Synod), 9 churches, 5 ministers; Lancaster District (North Western Synod), 10 Churches 5/6 ministers.

viii Church of Scotland: 2 congregations and 1 minister in the Carlisle area.

ix Charismatic and Evangelical churches: In a survey conducted in 2000 a total of 31 churches were identified, some independent, some networked into wider groupings. The actual number must be far in excess of this figure when taking into account a number of house churches and small fellowships.

6 Church Leaders
a The importance and significance of the Church Leaders working together was effectively demonstrated in the Foot and Mouth crisis in 2001 where the Church in Cumbria not only gained in credibility, but was also able to make a significant contribution both in terms of highlighting issues and caring for those involved in the crisis. This contribution clearly arose out of the trust which had been built up over the years - a trust which the present leaders of all the denominations wish to see develop further. They clearly recognise that working towards greater church unity is not an optional extra but a gospel imperative.

b We were glad, therefore to note that the Church Leaders meet four times a year in accordance with the constitution, and continue to have an annual morning of retreat each December. We hope that this pattern of meetings between them all can remain a regular part of their diary planning for the future, as clearly there is a continuing need for confidential discussion between them on a range of strategic, pastoral and personal matters. We note that the constitution expects the Church Leaders to discuss business in this way. We realise that the recent new appointments of Church Leaders has rather disrupted the faithful attendance at these meetings, but we look forward to the time when the new Church Leaders are able to make the Church Leaders' meetings a priority in their diaries. Whilst we recognise the demands this makes on them, and the sometimes unreasonable expectation people have, we would, nevertheless, urge all Church Leaders in Churches Together in Cumbria to make the meetings of the Council a priority. Where other engagements intervene, the leaders also need to ensure that their deputies are people with sufficient authority to speak on their behalf and are fully briefed.

c Inevitably with changing patterns and new appointments, new relationships take time to develop, and we detected in our conversations some feeling that the commitment to working together on the part of the Church Leaders needs fresh demonstration. To give two examples. We were told that just before Bishop Brewer's final illness, the possibility of ecumenical visits to areas of Cumbria was being explored. Maybe this idea could be re-visited? Similarly any approach to the County Council, Regional Authority etc needs to be made clearly on a representative basis from all the Churches.

d As well as taking briefings from experts in their own Churches the Leaders can learn from the wide current knowledge and expertise of Helen Boothroyd, the Social Responsibility Officer.

e Churches working together and being seen to work together is at the heart of Christian mission. It is vitally important for the Church Leaders to set an example, since many church members, ministers and priests are quick to note ecumenical cooperation – or its absence. It is important that the President of Churches Together in Cumbria should be recognised publicly as the current ecumenical leader. The Church Leaders will need to negotiate among themselves about future appointments and the length of service for the presidents.

f This is particularly important at a local level and we were pleased to note a number of new developments with ecumenical potential taking place through the direct initiatives of the Church Leaders. These include:

i The daily ecumenically led hour of prayer which was a feature of the Bishop of Lancaster's pastoral visit to Carlisle. We hope that this practice may be repeated when other Church Leaders make visitations.

ii Ideas about possible uses by the wider community of the Cathedral in Lancaster. Is there a place for an initiative in Carlisle?

iii The shared deanery and circuit meetings in the autumn of 2002 looking at the proposals for an Anglican-Methodist Covenant.

iv Conversations between the Methodist and the United Reformed Church about the possibility of Cumbria becoming an ecumenical area/district.

v A further development of these joint meetings could be the taking forward of the Bishop of Carlisle's ideas of a 'shepherd' in every community as outlined in Towards the Development of Lay Ministry (Diocese of Carlisle Consultation Paper 2001). The Bishop would clearly welcome support for these ideas across the Churches, but recognises that it takes time to root them in people's thinking. The Bishop of Penrith (the Anglican representative on Churches Together in Cumbria) will be responsible for developing these ideas of lay ministry.

vi At a time when membership of nearly all the denominations is in decline, a mapping exercise of the Christian presence in Cumbria is a timely initiative. Shared information of where Churches are being most effective and where they are under threat is a critical element in planning Christian mission.

vii Church leaders have also welcomed the idea that practical placements during the training of priests and ministers should include an element of ecumenical experience.

g As a Review Group we welcome these positive developments and hope that they may be taken forward in the future. In times of financial stringency affecting all the churches, we believe that there is further scope for working more together rather than less. In particular we believe that strategies for appointments and the deployment of clergy, ministers and others could be re-examined to the mutual benefit of all.
7 Staffing and Finance
a There is however, one further matter, which we believe, also needs the attention of the Council and particularly of the Church Leaders, and that is the matter of finance. Currently the only funding for Churches Together in Cumbria comes from the denominations, though there is a small amount coming from ecumenical groups. The calculation of the individual contributions (some 90% of which comes from the Church of England, the Roman Catholic and the Methodist Churches) is in accordance with an agreed formula based on church membership. This formula has not been looked at for some years, and probably needs some adjustments. We are satisfied that the Hon. Treasurer has been scrupulous in his care and accounting and he deserves our thanks.

b The present situation in Cumbria is that, in effect, the County Ecumenical Officer and the Social Responsibility Officer fill the equivalent of a full-time post on a complementary basis. We commend this, since both parts of this job require different skills and we congratulate the two officers on the way that they work so well together and utilise their different competencies. However, we note that, while funding for the County Ecumenical Officer post is secure under the regular financing of Churches Together in Cumbria (as above), the funding for the Social Responsibility Officer is not. It is being funded from past surpluses and by the CEO making considerable savings in administration costs. We note that these saved funds are coming to an end.

c We welcome the small group which has been delegated by the Council to secure trust funding for the continuance of the Social Responsibility Officer's post. However, given the importance of this work and its impact on society, we recommend that the Church Leaders give serious consideration to underwriting the post should external funding not be available.

d We acknowledge the contribution made by the current County Ecumenical Officer and welcome the current review of his post. We hope that it will clearly demarcate his tasks in the light of those of the Social Responsibility Officer and with regard to the changing nature of local ecumenism (see Sections 9 and 10).  This will be useful to the present post holders and will clarify thinking when their successors are sought and appointed.

8 The Working of the Council
a A copy of the constitution is annexed to the main written report; individual copies are available on request. The working of the Council seems to be in accord with the constitution. The Council meets four times a year, February, May, September, and December. The membership of the Council is as detailed in the constitution and apart from occasional vacancies is substantially complete

b Local, county and national issues together with interdenominational relations generate the business of the Council. Council receives reports from its officers and is able to engage with them on areas of ecumenical development. The President, meeting with the County Ecumenical Officer, has generally planned the conduct and content of the meeting. Visiting speakers attend on occasion to highlight an area of ecumenical enterprise/ initiative. This appears to be more than information sharing. It is an opportunity to affect the process, raise questions, and challenge members on areas of concern.

c With members of council often changing and meeting rarely there is the likelihood that newer members will not be integrated quickly into the processes and may feel a degree of intimidation or simple inability to engage with the issues for some time.

d Decisions of the Council rarely have to be put to a vote but a consensus of opinion is sought, and the meeting then gives assent. There have been issues requiring a vote on recent occasions in an effort to seek clarity but such issues have not been divisive.

e Members of the Council travel from all parts of the county and despite the distances and time commitment made, speak of the value of simply meeting together. The council is not often in a position to make executive decisions which effect substantial change in denominational church life. Decisions generally are limited to the conduct of its own affairs and authorisation/encouragement of certain initiatives such as the ‘Hidden Britain’ project, appointment of Local and County Strategic partnership representatives, Emergency procedures group, Social Responsibility Forum initiatives and any decisions requiring the formal approval of the Council are brought for discussion and approval.

f A degree of frustration and misunderstanding over the nature of the Council and its ability to make decisions on behalf of the churches to effect change is evident from the responses of some Churches Together groups. There is an expectation that the Council will ‘do’ things for the churches, set up initiatives etc Whilst the Council has achieved much in this area its powers are limited.

g Put simply, the Council is only an ecumenical forum, open to all church constituencies, not limited by theological or ecclesiological constraints.  It provides the opportunity to meet and engage with the prayer of Jesus that ‘ they may be one as we are one’. As such continued meeting should be encouraged and attended by all those who represent constituent churches. The number and style of meetings may however be open to some changes

h Practically, we recommend that:

i Papers to be referred to are in the hands of council members in good time for the meeting and not served on them at the meeting.

ii The County Ecumenical Officer currently takes the minutes of the meeting. A suitable alternative should be found, as the officer is thereby unable fully and adequately to engage with the issues raised in the discussions. The minutes could be less detailed and focus clearly on decisions taken.

9 Local Ecumenism: Churches Together Groups
a There are 25 Churches Together groups as detailed in an appendix.  Some of these groups are recently formed with new constitutions, others are long standing and successors to local councils of churches which have never re-structured or re- constituted after the change to a ‘Churches Together’ structure in the early 1990’s. Two are currently in suspension.  Many more informal groupings exist.

b Some of the life and work of groups is reflected in the ‘Snapshot’ of activity noted in the appendix. This list however does not reflect the full range of inter-church activity across the county. There is much informal activity, particularly in smaller towns and villages, which goes to promote the ecumenical endeavour. A number of exciting initiatives can be seen to show how groups are moving into new areas of operation and relevance to their local and wider context, particularly in the area of ‘Social Responsibility’.

c The health and viability of each group varies. It has been the Ecumenical Officer’s experience that for a viable group to exist, there must be a good working and personal relationship between local clergy. (A routine meeting of local clergy/ministers does not of itself develop this close relationship.)  There must also be a working partnership of ‘lay’ and clerical/ministerial members within the local group. It has become difficult to maintain the structures of some local groups. There is often little or no ‘new blood’ coming into the running of the formal roles – treasurer/secretary/chair etc. On a number of occasions the ‘old guard’ have come to the rescue, offering their services for ‘just one more year’. Or the running of the group has been given to those ordained to word and sacraments (or perhaps taken over by them). There is also the problem of yearly agenda repetition, a source of frustration and complaint for those who see who see the ecumenical endeavour ‘going nowhere’. Two local groups are in suspension for a mixture of these reasons. There is an element of ‘ebb and flow’ in any organisation bringing forward new developments and revived local causes. The general trend however raises challenges for future organisation locally and countywide.

d
There are questions that need to be asked at all levels of ecumenical relationships

i How can a balance be maintained between structures, which enable ecumenical activity, and self-serving structures that are not open to change?

ii Does the past structure of Councils of Churches still create an ethos or subversive influence that leads to the idea and practice that creates yet another tier of church activity where the pressure is to ‘ do ecumenical things’. So many, stretched by lack of resources in their own denomination, with too much to maintain in the current climate of denominational decline cannot and will not engage with yet another structure or agenda. How is this to be changed to a working model of ‘Churches Together’?

iii Is the ‘doing of routine ecumenical things’ an excuse within denominations and church networks for not ‘doing things ecumenically’? This involves a giving over of autonomy and entering into partnership. 

iv What might ecumenical life look like in 5/10 years time? Are we looking at a much more ‘ad hoc’/forum style gathering of local churches who then initiate projects and events together or in separate action groups.

10 Local Ecumenism: Other forms of Ecumenical Life

a Ecumenical life is obviously present wherever churches of different persuasions and practice make common cause. It includes the activity of churches not part of the formal ecumenical structures. Broadly occupying the evangelical theological perspective, this is a significant community that is largely unaffected by the formal ecumenical structures locally or nationally.  In the belief that full ecumenical activity is never simply a meeting of like-minded Christians, attempts have been made to engage with these churches and in particular a 'representative' member has been included among the Church Leaders. Some local Churches Together groups do have churches from this constituency who make a real and vital contribution to local ecumenical life. Broadly speaking however these churches remain largely outside the relationships engendered by the Churches Together network choosing to create their own network or remain radically independent. This is a source of some sadness and yet also a challenge to the established denominational structures ostensibly in decline, whilst these other churches, arguably, exhibit vibrancy and growth. It is surely the case that both networks can benefit from each other. 

b Alongside the ‘traditional’ and ‘new ‘church traditions are other networks which could be called ‘Communities of Change’. These are for example Iona and Taize groups, Fair Trade Town groups, One World Network, Christian Aid and Faith and Justice groups. Drawing members from the whole Christian community into a common ethos interest or task, they provide a possible model which might be explored as a future way of churches relating and acting together. 

11 Local Ecumenism: Local Ecumenical Partnerships

a A Local Ecumenical Partnership is defined as existing ‘ where there is a formal written agreement affecting the ministry, congregational life, buildings and/or mission projects of more than one denomination; and a recognition of that agreement by the sponsoring body and authorisation by the appropriate denominational authorities’
a. There are six categories of LEPs agreed by the Churches in 1995:

i. Single Congregation Partnerships

ii. Congregations in Covenanted Partnerships

iii. Shared building partnerships

iv. Chaplaincy partnerships
v. Mission Partnerships

vi. Education Partnerships

b. Reference can be made to the appendix which outlines the make up of the LEPs in the county.

c. There are only 7, which are subject to the requirement for review by Churches together in Cumbria as the sponsoring body, 5 single congregation partnerships and  2 Churches in covenanted Partnership. All these are/ should be subject to formal review procedures.

d. The rest listed in the ‘Chaplaincy/ Mission Style LEPs’ are included as evidence of other joint projects undertaken but which have not achieved formal LEP status. Some buildings are used by more than one denomination, sometimes by a sharing agreement and some by a payment of a charge.  These categories are not subject to review.

e.  Review Status of LEPs: As detailed in the table in the appendix, reviews have been undertaken or requested by the County Ecumenical Officer on behalf of the Council. Some have been deferred for local reasons and these reviews should happen in the near future.
f. Relations with Churches Together in Cumbria

i. The need for the LEPs to ‘report’ regularly to the Council has not been required. There is an independence of life in congregations free from any sense of control or ‘ownership’ by Churches Together in Cumbria. Where necessary, advice and support is given. A balance needs to be struck however between independence and denominational processes and accountability to the wider body of Christ in the form of the Sponsoring Body and under the covenants in place. Participating denominations and the Council are advised to monitor the LEP situations out of pastoral concern. Where there have been some problems in the past, the Sponsoring Body has not been able to engage effectively. It is noted that whilst there has been considerable co-operation in general terms, pastoral appointments in two out of the eight LEPs do not appear to have proceeded with consultation as envisaged under the original covenants. Again the Sponsoring Body have had no input into these situations

ii. The review group noted that the Council of Churches Together in Cumbria is the Sponsoring Body for the LEPs in the county. It further noted that matters relating to the support and oversight of LEPs rarely, if ever, reached the Council's agenda and that, approximately for the last four years, oversight has been left entirely to the County Ecumenical Officer. In the past, as is done in some other Intermediate Bodies, this oversight has been exercised jointly by the denominational Ecumenical Officers’ meeting regularly with the County Ecumenical Officer. However, the review group noted that the CEO has only recently managed to reinstate this meeting and that it has not yet developed a collective sense of responsibility towards the LEPs.

iii. The review group commends the meetings of the DEOs with the CEO and recommends that it continues on a regular basis and that it exercises joint oversight of all LEPs in Cumbria. We note that, in particular, this meeting should ensure that LEPs are reviewed regularly and are given the support they need.

iv. The review group recommends that the Council, and in particular, the Church Leaders, receive regular reports from the CEO and DEOs about the health of LEPs, even if this is only an annual tabled paper detailing a timetable of LEP reviews and ministerial changes in the LEPs. The Council should ensure that support and oversight of LEPs is exercised collectively by the Ecumenical Officers' Meeting and not allowed to become the sole responsibility of the CEO.

v. We would hope that, if both these recommendations are accepted, it would be less likely that pastoral appointments would be made without the consultation promised in covenants made by Church Leaders, as has unfortunately happened in the recent past.

vi. The review group notes that responsibility for setting up a review team belongs to the Council, although it may wish to delegate this to the DEOs/CEO meeting. We also note that any review report should be presented to the Council for adoption as its own, with or without amendments, before it is sent to the LEP being reviewed. 

12 Local Ecumenism: Further Ecumenical Developments
a
An area of potential development would be a re-launch of the Declaration of Ecumenical Welcome. This was originally agreed and sent to the churches in 1998/9. It is particularly appropriate in villages where there is only one church, and in non-rural areas where people travel long distances to go to a church of their own denomination. Proper application of this welcome could also create a healthy open ecumenical atmosphere between churches in a locality.

b
It seems that no new LEPs are planned and the general opinion seems to be that the more flexible Churches Together model, possibly leading to a covenant, is more appropriate to the changing scene. Council is advised however to monitor these developments and to encourage the creation of structures which would enable effective mission.

c
The detail of the Anglican/Methodist conversations does not require repetition here. Any successful outcome will affect the practical relationship between these two Churches in years to come and may provide a model for ecumenical co- operation for other churches in the future. Conversations are also taking place between the Methodist and United Reformed Churches which could lead to the county becoming an ecumenical area.

d
The challenge remains to see the potential for the whole people of God to be engaged in the task of mission.  Each denomination will continue to have the duty and desire to care for its members and the communities it serves.  Decisions will be made in individual churches to maintain or promote growth.  However, recognition and release of complimentary gifts and ministries across churches in a locality and the county should be a high priority with those who are able, by exercise of their authority and encouragement, to achieve this. This needs to happen, because all the churches are under pressure to find sufficient resources and by so doing a significant saving of resources could be achieved.  And even more important, the relationships between Christian people and their communities would be enhanced significantly.

13 Communication
a
The Ecumenical Officer continued to produce a monthly Ecumenical News Sheet for two and a half years but it became subject of severe criticism and was a source of frustration in the collation of material. This publication has been replaced by a quarterly letter and supporting papers to Churches Together group secretaries who are being trusted to hand on material and information to their groups. The effectiveness of this method has recently been put in doubt as the Ecumenical Officer in his travels finds that such information is often relegated to the final item on the agenda of a Churches Together meeting with little or no time given to explore the material.

b
The situation is currently under review and the officers are encouraged to consider an effective form of communication of information to the various groups and churches.

c
Existing denominational papers and the news magazine produced voluntarily by largely evangelical Christians could be used more for ecumenical news.

d
Good relationships with local journalists and with Radio Cumbria are essential.  This means constant attention and regular good material for publication and broadcasting.  Could Radio Cumbria be persuaded to give a regular slot (monthly?) to ecumenical news as they do to the Dean of Carlisle who gives news of the cathedral?  

e
Ecumenical groupings cannot speak easily on behalf of the Churches.  Church leaders have, however, an important role in speaking to their own Churches, arousing concern and encouraging action on ecumenical issues and activities as well as denominational.

f 
The Social Responsibility Forum is developing a web site.  It must be appropriate in the near future for CTiC as a whole to have a web site.

14 Social Responsibility Forum
a This Forum was the first of its kind at the level of intermediate ecumenical instruments and is possibly the most important corporate activity of Churches Together in Cumbria. Some of the work it has done, eg on the environment and rural affairs, is known outside the county and has relevance both nationally and internationally. Naturally, most issues start within the county and have particular relevance to Cumbria.

b Some members of the Forum are appointed by their Churches and some have been selected for their specialist expertise as well as their general concern for Christian social responsibility. The main activity areas are also represented e.g. The Council for Agriculture and Rural Life (CARL), the Environment Group, Mission in Cumbria’s Economy, the Tourism Group and the Inter-Faith Task Group.  Here is a group of key people in their professions and their churches, many of who can speak with authority from their professional experience or deliberately informed interests. 

c The Forum is well served by a well-informed and enthusiastic Social Responsibility Officer who has a significant role in enabling the Churches to play their part in the four Strategic Partnerships.  She, with members of the forum can help to empower Christian people to make appropriate contributions to these and other public bodies.  The SRO collated responses to the NW Development Agency's Regional Economic Strategy Review.  David Emison currently represents the Churches on the county Strategic Partnership.

d When an initiative is taken either by the Churches or one of the public bodies, to consult together, it is important that leaders of at least the three main church traditions should be present and should take advice, not only from their own Church, but also from the expertise found within the Forum.

e The Forum has had obvious outcomes, stimulating churches and individual Christians to think more deeply about environmental, employment, community and rural issues. A recent development has been the formation of an Inter-Faith Task Group to raise awareness of inter-faith issues and to engage in Cumbria with people of non-Christian faiths.  

f The members of the forum have shown that it is possible not only to think locally and apply globally but also to think globally and apply locally. Churches Together in Cumbria has to be concerned about how the issues and outcomes may be made known to local churches and CT groups. The annual Social Responsibility Conference brings the priority issues to a wider group of people in lively and stimulating ways.

Members of the Review Team would like to place on record their admiration for much of what has been achieved by Churches Together in Cumbria. They believe that it is equipped to face changing times in the Churches and in the world and they offer the following list of recommendations to help CTiC forward in that task.
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