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Churches Together in Lancashire

Ecumenical Facilitator and
Social Justice/Inter Faith Officer

Contractual matters for both half-time posts
Formal contracts will be drawn up after the appointment is made. If an ordained person is appointed, the contract will be based on that usual for their denomination. However, the following contractual matters will be included:

· The employer will be Churches Together in Lancashire (CTL), through the Chair of Council. An urgent task is to register CTL as a charity. When this is done, the Trustee body will be the employer.
· The salary will be £26,250 pro rata. It will be reviewed on 1 Jan 2015 and then annually thereafter. The employer and the employee will pay into an appropriate pension scheme. (The employer's contribution is normally 10% of gross income.)

· This post is home-based. A computer will be provided unless the post-holder wishes to use his/her own.
· You are expected to manage the work within a 20 hour week, including evening and weekend commitments.

· This employment will be subject to a six month probationary period, depending on experience.

· No housing is provided by Churches Together in Lancashire.

· Holiday entitlement will be twenty days pro rata plus statutory holidays with five additional days between Christmas and the New Year.

· Three days are available annually for retreat or reading leave. Every four years there is entitlement to one month study leave with the employer contributing towards the cost.

· Reasonable out-of-pocket expenses will be reimbursed, including travel, in the course of your duties, according to Inland Revenue regulations.

· This appointment is subject to 3 months notice on either side, such notice to expire on the last day of the calendar month.
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